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Memorandum of Understanding on
Electrical Technician and Industrial Technology Skill Development

Between
Department of Skill Development and Schneider (Thailand) Limited
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This memorandum of understanding (MOU) is made on September 7, 2015 at the Department of
Skill Development, Mitrmaitri Road, Din Daeng Sub-district, Din Daeng District, Bangkok, between

Department of Skill Development, by M.L. PuntrikSmiti, Director-General of the Department of
Skill Development, with its principal office at Mitrmaitri Road, Din Daeng Sub-district, Din Daeng District,
Bangkok, 10400 of the one part and,

Schneider (Thailand) Limited, by Mr. Marc Pelletier, Country President Thailand and Laos, with
its principal office at 44/1,14th Floor Rungrojthanakul Building, Huaykwang Sub-district, Huaykwang
District, Bangkok, 10310 hereinafter referred to as the “COMPANY”.

Department of Skill Development is the governmental body with its leading mission to promote skill
training. Meanwhile, Schneider (Thailand) Limited is the producer and distributor of various electrical
equipment, and indoor automatic control systems. Both Participants attentively agree to collaborate on
electrical technician and industrial technology skill development. The fundamental objective of this
cooperation is to provide the workers in the related fields with skills and theoretical knowledge in order to
meet the national skill standards and to allow the workforce to adapt themselves promptly to new
technological changes. In the long run, this cooperation is speculated to uphold the economic growth and
resolve the labour shortage.

Both Participants agreed to collaborate on:

1. Frameworks of Cooperation

1.1 Developing the skill standards, curriculums, and training instructors in the fields of electrical
technician and industrial technology.

1.2 Establishing the Training Centre in Electrical Technician and Industrial Technology.

1.3 Promoting skill development on electrical technician and industrial technology at every level
by emphasizing on the management of electrical equipment installation, electric motor control, and
automatic control system.

1.4 Implementing other activities that both Participants agreed to pursue beyond.

2. Roles and Responsibilities

2.1 Department of Skill Development will publicize and train the workforce in the fields of
electrical technician and industrial technology by providing training facilities and instructors, as well as co-
certificating under the budget allocated each year.

2.2 The Company will publicize and provide the equipment for establishing the Training Centre
in Electrical Technician and Industrial Technology. The Company will also co-certificate and train the
instructors of the Department of Skill Development in the fields of electrical technician and industrial
technology.

2.3 During the time of which this MOU has been entered into force, both Participants
acknowledge that any action under this MOU must be performed cautiously on standard duty of care and
each Participant agreed to be responsible for any damages caused by its own action. Each Participant is
obligated to take any action to prevent, diminish, or treat any damage which may harm its individuals,
sanitations, and properties through the entire period of this MOU.



3. Amendment of This MOU and Public Relations

Any amendment, changes, addition, or period extension of this MOU shall only be made by
formal execution and protocol in the same means of which this MOU is generated.

4. Duration of Collaboration
This MOU has the duration of five years and will come into effect upon its execution by both
Participants. If either Participant desires to terminate this MOU prematurely, that Participant will give at
least thirty days’ prior written notice to the other Participant.

This MOU is made in duplicate of both Thai and English with two copies per each, and having
corresponding contents. Both Participants understood all the contents and intentions under this MOU
thereof, thereby affixing their respective signatures onto both English and Thai versions in the presence of
witness. Each retains one Thai version and one English version.

For and behalf of For and behalf of
The Department of Skill Development i
Ministry of Labour

Prasberi (il
(M.L. PuntrikSmiti)
Director-General
Department of Skill Development

Schneider (Thailand) Limited



