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Memorandum of Understanding (MOU)
Concerning Skill Development of Air Conditioning Technicians
between
The Department of Skill Development and Siam Daikin Sales Company (Limited)
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This memorandum of Understanding (MOU) is made and entered into as of this
11" of August 2023 at Pakorn Angsusingha Meeting Room, 10" floor, Department of Skill
Development Building between

The Department of Skill Development, represented by Ms. Buppa Reungsud,
Director-General of the Department of Skill Development, with a registered address at
Mitrmaitri Road, Din Daeng Sub-district, Din Daeng District, Bangkok, 10400, hereinafter referred
to as the “Department of Skill Development” and,

Siam Daikin Sales Company (Limited), represented by Mr. Daisuke Murakami,
President, and Mr. Jedsada Supcharoen, Managing Director, with a registered address at 22
Soi On Nut 55/1, Prawet Sub-district, Prawet District, Bangkok, 10250, hereinafter referred to as
the “Company”

On 25 June 2019, the Department of Skill Development and the Company
signed the memorandum of understanding concerning skill development of air conditioning
technicians. The memorandum of understanding was valid for three years, and its operation is now
completed. To maintain operations, the Department of Skill Development and the Company
decided to continue working together to develop air conditioning technicians in order to
achieve higher knowledge, abilities, and skills as well as to achieve skill standards that are
consistent with technological change and labor market demands. The cooperation also entails
promoting the certification and occupational licensing of workers in the aforementioned
occupation in order to address the issue of a lack of skilled labor capable of doing both
guantity and quality work and to increase consumer confidence.

Both parties agreed to collaborate on:

1. Frameworks of Cooperation

1.1 To mutually develop skill training curricular and online educational
materials related to air conditioning technicians’ development via DSD Online Training
platform that are consistent with technological change and labor market demands.

1.2 To mutually promote and support the training on air conditioning
installation technology for the master trainers of the Department of Skill Development to be
the trainers on cascading training for workers. The Company will provide support on instructors,
training equipment and apparatus, training materials, and training expenses within the budget
allocated by the Company, whereby the Department of Skill Development will select training
personnel to attend the training.



1.3 To integrate the use of resources, including trainers, staffs, tools, equipment,
venues and other pertinent elements for optimal benefit.

1.4 To mutually promote and support the skill development of air conditioning
technicians in order for them to meet skill standards. Both parties will enroll in target groups
for skill training and co-issue certificates to those who have pass skill training. The Company
will support the cost of training, training materials, and training documents that comply with
the agreed-upon training plan for the appropriate mission, and within the budget allocated by
the Company.

1.5 To mutually promote and support the national skill standard testing.
The Company will compile a list of individuals, who have been trained, to take the national
skill standard test in Air Conditioning Technician (Home and Small Commercial Use) level 1-3, under
Electric, Electronics, and Computer Technology Sector, in order to conduct an assessment for
occupational licensing in the aforementioned occupation. The Company will also support air
conditioners and related equipment to the Department of Skill Development, within the
budget allocated by the Company, to be utilize for the purpose of skill standard testing
entitle to wage rate according to skill standards

1.6 The Department of Skill Development will promote and advise the Company
on obtaining authorization to serve as the Skill Standard Testing Centre for Air Conditioning
Technician (Home and Small Commercial Use) and other occupations, as well as on carrying
out skill standard testing for workers in the aforementioned occupation.

1.7 The Department of Skill Development will promote and advise the
Company on skill development in the workplace related to air-conditioning installation or
other occupations. This activity will entitle to corporate tax exemption privilege under the
Skill Development Promotion Act B.E. 2545 (2002).

1.8 To undertake joint public relations and monitoring the overall outcomes
of this MOU

1.9 To execute additional activities as mutually agreed upon by the parties.

2. The right to use the name or logo
The Department of Skill Development grants the Company permission to
use its name or logo while operating under this MOU. Additionally, permission from the
Department of Skill Development may be required for publishing or advertising on a case-by-

case basis.

3. Duration of Collaboration
This MOU shall be valid for a period of three (3) years from the date that
both parties’ signature affixed to this MOU. If either party desires to terminate this MOU
before expiration date, that party shall give not less than thirty (30) days prior written

notice of intention to inform the other party.



4. Amendment to Memorandum of Understanding
Amendment, supplementation or extension of term of this MOU shall be

made in writing in accordance with the same format and formalities used to create it.

This MOU is done in Thai and English with two copies each. All text being equally

authentic. Both parties read and comprehended all the contents and intentions under this MOU,
thereof, affixing their signatures onto both English and Thai versions in the presence of the
witnesses. Each party retains two copies each (one in Thai and one in English).
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Signed by(l ........... i ..................
(Ms. Buppa Reungsud) (Mr. Daisuke Murakami)
Director-General President
Department of Skill Development Siam Daikin Sales Company (Limited)

Signed by..
(Mr. Jedsada Supcharoen)
Managing Director
Siam Daikin Sales Company (Limited)

In the presence of In the presence of

(Mr. Chalearmpong Boonrod) (Mr. Thanawat Numanit)
Deputy Director-General Business Development Executive
Department of Skill Development Technology & Innovation Manager

Siam Daikin Sales Company (Limited)



